Expressions of Interest Exercise: Section 9(1) for Recorders (Chancery Division):
	Name:
	
	
	Please nominate two referees and their contact details, including email addresses. Please state the capacity in which you are nominating them e.g. Judge in Charge of the Patents Court. 

	Date of appointment as a Recorder:
	
	
	Referee 1:

	Respective Chancery Supervising Judge/Presiding Judge/Designated Civil Judge:
	
	
	Referee 2:

	Listing Pattern for the last two years
	
	
	

	Date:
	
	
	


Please provide evidence as to how the criterion has been demonstrated
	Criteria
	Candidate’s Evidence-based Self Assessment
Candidates to note that response boxes on this form may be expanded to required size to provide evidence requested

	Expertise and legal knowledge in Chancery law at a senior level  or the potential to sit in Chancery law at a senior level

	

	An established reputation for sound judgement (i.e. analysis and independent decision making)


	

	A fair and balanced approach to litigants and court users, showing sensitivity to the diverse needs and backgrounds of all who appear in court, including court staff as well as wider society
	

	An efficient and vigorous approach to the conduct of all proceedings
	

	The capability to deal with cases that would otherwise be dealt with by High Court Judges, by reference to the JAC Qualities and Abilities for selecting candidates for the High Court Bench (Annex A)

	


	Chancery Supervising Judge’s/Presiding Judge’s/Designated Civil Judge’s comments (NB – these will be obtained by the Judicial Office, once the application has been submitted.)

	


	Name:
	Date:


Annex A

Person specification

Applicants for this selection exercise will be assessed against the following qualities and abilities: 

1. Outstanding Intellectual Capacity

· High level of legal expertise 

· Ability quickly to absorb and analyse information 

· Appropriate knowledge of Chancery law and its underlying principles or the ability, where appropriate, to master unfamiliar areas of law. 

2. Personal Qualities 

· Integrity and independence of mind 

· Sound judgement 

· Decisiveness 

· Objectivity 

· Ability and willingness to learn and develop professionally. 

3. Ability to Understand and Deal Fairly 

· An awareness of the diversity of the communities which the courts and tribunals  serve and an understanding of differing needs 

· Commitment to justice, independence, public service and fair treatment 

· Willingness to listen with patience and courtesy. 

4. Authority and Communication Skills 

· Ability to express and explain clearly and succinctly to all concerned matters of procedure and judgement 

· Ability to inspire respect and confidence 

· Ability to maintain authority when challenged. 

5. Efficiency 

· Ability to work at speed and under pressure 

· Ability to organise time effectively and produce clear reasoned judgments expeditiously 

· Ability to work constructively with others. 
Diversity Monitoring Form

Please read these short notes carefully before completing this monitoring form

Introduction

In order to follow best practice following the Equality Act 2010, and continue to demonstrate our commitment to equality and diversity, the JAC asks candidates for judicial appointments to complete the following monitoring form.  The same form is being used by Judicial Office in respect to the s9 expressions of interest exercise.
We appreciate your support but completion of the form is voluntary and some questions have the option of “I prefer not to answer this question”.

The information you are asked to give on the Expression of Interest Monitoring Form plays no part in the selection process.

The information collected will be used to analyse anonymised data, in order to:

•
Uncover unfairness or discrimination/disadvantage;

•
Highlight possible inequality; and

•
Explore the underlying causes.

If you have any questions regarding this Diversity Monitoring Form or if you require a larger print version please contact:

Siobhan Mahoney
Telephone: 020 7073 4784 or email: Siobhan.mahoney@judiciary.gsi.gov.uk  

Why Monitor?

The most efficient and reliable method of monitoring the effectiveness of our equality and fair treatment policy is to carry out regular analysis of the diversity of applicants. 

Without monitoring, it would be difficult to establish where action is most needed, and whether measures aimed at reducing inequality are succeeding. 

Diversity monitoring can tell us whether we are offering equality of opportunity and treatment to all groups, including those with different professional backgrounds.  We can then concentrate on finding solutions and making appropriate improvements, rather than using guesswork and assumptions.

Confidentiality

The information will be retained in strict confidence by the Judicial Office for for the sole purpose of monitoring and statistical analysis. It will not be used for making selection decisions.
If you are successful, and if you give your consent, the data will be shared with the JAC and the MoJ under strict arrangements to protect confidentiality to enable them to monitor judicial diversity.

If your application is successful, are you content for your data to be shared confidentially with the JAC and the MoJ for statistical and research purposes?

 FORMCHECKBOX 
  Yes
 FORMCHECKBOX 
  No

Part 1:
Equality and Diversity

1. Age Please tick the appropriate box: 
	 FORMCHECKBOX 

	Under 25
	 FORMCHECKBOX 

	25-30
	 FORMCHECKBOX 

	31-35
	 FORMCHECKBOX 

	36-40

	 FORMCHECKBOX 

	41-45
	 FORMCHECKBOX 

	46-50
	 FORMCHECKBOX 

	51-55
	 FORMCHECKBOX 

	56-60

	 FORMCHECKBOX 

	61-65
	 FORMCHECKBOX 

	Over 65
	 FORMCHECKBOX 

	I prefer not to answer this question


2. Ethnicity

The ethnic groups are standard categories for collecting ethnic group information in line with guidance from the Office for National Statistics and the Equality and Human Rights Commission. The list of groups is designed to allow most people to identify themselves. The list is not intended to leave out any groups of people but to keep the collection of ethnic information simple.

What is your ethnic group?

Choose one section from A to E, then tick one box to best describe your ethnic group or background.

	A: White
	B: Mixed/multiple ethnic backgrounds

	 FORMCHECKBOX 

	English, Welsh, Scottish, Northern Irish, British
	 FORMCHECKBOX 

	White and Black Caribbean

	
	
	 FORMCHECKBOX 

	White and Black African

	 FORMCHECKBOX 

	Irish
	 FORMCHECKBOX 

	White and Asian

	 FORMCHECKBOX 

	Gypsy or Irish Traveller
	 FORMCHECKBOX 

	Any other Mixed/multiple ethnic background

	 FORMCHECKBOX 

	Any other White background
	
	

	
	(Please specify)
	     
	
	(Please specify)
	     

	C: Asian/ Asian British
	D: Black/ African/ Caribbean/ Black British

	 FORMCHECKBOX 

	Indian
	

	 FORMCHECKBOX 

	Pakistani
	 FORMCHECKBOX 

	African

	 FORMCHECKBOX 

	Bangladeshi
	 FORMCHECKBOX 

	Caribbean

	 FORMCHECKBOX 

	Chinese
	 FORMCHECKBOX 

	Any other Black/African/Caribbean background

	 FORMCHECKBOX 

	Any other Asian background
	
	

	
	(Please specify)
	     
	
	(Please specify)
	     


	E: Other ethnic group
	
	
	

	 FORMCHECKBOX 

	Arab
	
	
	

	 FORMCHECKBOX 

	Any other ethnic group
	
	
	

	
	(Please specify)
	     
	
	
	

	
	
	
	
	

	 FORMCHECKBOX 

	I prefer not to answer this question
	
	
	


3. Disability

The JAC wants to address the barriers faced by disabled people. Many people who do not consider themselves to be disabled may be covered by the Equalities Act 2010 because they have a health condition that has an impact on their lives.

What do we mean when we say disability?

Disability is a physical or mental impairment, which has a substantial and long-term adverse effect on a person’s ability to carry out normal day-to-day activities. 

Do you have a physical or mental impairment or long term health condition?  Is this expected to last, or has it lasted, for a year or longer? 

Does this make it difficult for you to do the things that most people do on a fairly regular and frequent basis? 

For a comprehensive definition of disability including examples please refer to http://www.judicialappointments.gov.uk/about-jac/149.htm
	Do you have a disability?
	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 

	
	
	
	

	I prefer not to answer this question.
	
	 FORMCHECKBOX 

	
	
	
	
	
	


4. Sex

What is your sex?

Please tick one box below.

	Female
	 FORMCHECKBOX 

	
	Male
	 FORMCHECKBOX 

	
	I prefer not to answer this question.
	 FORMCHECKBOX 

	
	


5. Sexual orientation

How would you describe your sexual orientation? Please tick the appropriate box:
	Gay Man
	 FORMCHECKBOX 

	
	Bisexual
	 FORMCHECKBOX 

	
	Gay woman/ Lesbian
	 FORMCHECKBOX 


	Heterosexual / Straight
	 FORMCHECKBOX 

	
	I prefer not to answer this question
	 FORMCHECKBOX 

	
	
	


6. Religion or Belief

Below is a list of religions that are most commonly found in Britain. They are in alphabetical order and not intended to signify rank in terms of importance. We realise that the list is not exhaustive and if your religion is not specifically listed we ask that you do not take offence as none was intended.

What religion, religious denomination, or body, if any, do you belong to:

	Buddhist
	 FORMCHECKBOX 

	
	Church of England
	 FORMCHECKBOX 

	
	Hindu
	 FORMCHECKBOX 


	Jewish
	 FORMCHECKBOX 

	
	Muslim
	 FORMCHECKBOX 

	
	None
	 FORMCHECKBOX 


	Other Christian
	 FORMCHECKBOX 

	
	Roman Catholic
	 FORMCHECKBOX 

	
	Sikh
	 FORMCHECKBOX 


	I prefer not to answer this question
	 FORMCHECKBOX 

	
	
	
	
	
	
	
	
	
	
	

	Other Please Specify
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